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LEARNERSHIP FUNDING POLICY

2007
This funding policy has been informed by the Skills Development Act No.97 of 1998 as well as all applicable regulations pertaining to Learnerships.

BANKSETA FUNDING POLICY

The purpose of this policy is to establish the principles underlying the funding of learnerships in the sector.  This funding policy has been amended through consultation with stakeholders and will be effective from 1 April 2007. This policy is not applicable to learnerships falling into the national need learnership category such as Letsema and Kuyasa. In all cases grants will be made subject to the availability of funds.

DESCRIPTION OF GRANTS

Employers registered with the BANKSETA may apply for two types of learnership grants. These are:

i) 18.1 Learnership Grants which provide funding towards the training costs of an employed learner.  The value of this grant is R 15 000-00 (inclusive of VAT) per learner.

ii) 18.2 Learnership Grants which provide funding towards the cost of placing an unemployed learner on a learnership. This funding may go towards training costs and/or learner allowances. The value of this grant is R15 000-00 (inclusive of VAT) per learner.
CRITERIA FOR FUNDING OF BOTH 18.1 AND 18.2 LEARNERSHIP GRANTS

Applications must meet the following minimum entry criteria in order to qualify for funding:

· The applicant must be registered with the BANKSETA for skills development levy purposes

· The applicant must be up to date with levy contributions unless exempt from paying levies (proof of exemption must be submitted). 

· The applicant must have qualified for mandatory grants (workplace skills planning grant or Investors in People grant)

· The equity ratio of learners placed on the learnerships must meet all the minimum National Skills Development Strategy equity requirements of 85% black, 54 % female and 4% disabled.  Depending on the number of applications and the number of learners per application the BANKSETA may take the overall statistics of all learnerships applied for by an organisation into account and not the statistics per learnership.
· The application for grants must be submitted on the prescribed application form  

· The grant must pertain to an existing learnership that is registered with the Department of Labour
· The application must not exceed R300 000-00 (inclusive of VAT) per organisation per learnership 

· The provider identified to deliver the training must be accredited with the relevant ETQA or CHE to deliver the applicable qualification

· Applications must be for learners contracted during the current levy year 
· The learnership for which the application for a grant is being made must address both business needs and scarce skills within the banking sector. 
· Organisations must deliver the signed learnership agreement(s) to the BANKSETA within three months of notification of application approval

· The applicant must have a successful track record in learnerships or BANKSETA funded projects.    

Applicants failing to meet any of these criteria will be disqualified. 

THE APPLICATION PROCESS
Applications for grants are by invitation only. Invitations will be posted on the BANKSETA website.
There will be two learnership funding application windows per financial levy year.  The first funding window will be during the first half of the year and the second window during the second half of the year.  
Should all the funds be allocated following the first funding window, a second window will not be opened unless additional funds become available.

Funding window 1:

Applications for learnership grants may be made during the first funding window. In addition to all the criteria specified, the learners for whom the grants apply will need to be fully contracted within three months of notification of funding approval. 

Funding window 2:

Applications for learnership grants may be made during the second funding window. In addition to all the criteria specified, the learners for whom the grants apply will need to be fully contracted within three months of funding approval and by no later than 31 March during the current financial levy year. 

EVALUATION AND APPROVAL PROCESS

The BANKSETA will evaluate and approve applications within the timelines advertised.

PAYMENT OF THE GRANTS

The learnership grants will be paid from the pool of discretionary sector grant funds available for learnerships. The approval of the grant is subject to funds availability and an application meeting all of the criteria does not guarantee funding.   

No funds will be committed to any organisation for an unspecified date in the future or for learners contracted in a previous or future levy year.  

Grants will be paid out within one month of having received all the applicable learnership agreements and by no later than 31 March of a given financial levy year. 

Grants will only be paid on receipt of the signed learnership agreements. Failure to produce the signed learnership agreements by due date will result in the funds allocated reverting back to the discretionary pool of funds.

Grants not utilised before 31 March in a given financial levy year will not be committed for the following levy year and the funds will revert back in the discretionary funds pool.

Appendix A: 

Criteria and Invitation to apply for

Learnership Grants

2007

The Mission Statement of the BANKSETA is:

To support transformation and people development and through partnerships, to enable stakeholders to advance the national and global position of the broader banking and microfinance industry.
The BANKSETA derives strategic direction from the Sector Skills Plan and the National Skills Development Strategy and has identified the following key objectives:-

1. To support the broader transformation of the banking sector

2. To enable the implementation of the relevant skills development aspects of the Financial Sector Charter 

3. To stimulate and support skills development in registered small businesses 

4. To support skills development amongst the youth, particularly through learnerships

5. To promote consumer education and especially the objectives expressed in the Financial Sector Charter 

6. To enable the achievement of the National Skills Development Strategies as they apply to the banking sector 

In addition the BANKSETA has from the 2005 Sector Skills Plan identified five key skills development areas which are:

· Information technology-related skills development

· Management and leadership skills development

· Customer interface-related skills development
· Specialist Financial skills development

· Legislative compliance / implementation related skills development
Background to Sector Grants

From the 1% levy paid by employers in terms of the Skills Development Levies Act, the following grants may be paid from the levies received.

1. Submission of Workplace Skills Plan 

50%

(Subject to the conditions described in the National Skills Development Strategy and Funding Regulations)

2.   Discretionary Sector Grants


20%

Invitation

The BANKSETA invites applications for learnership grant funding. 

Applications for Learnership Grants
An application for a Learnership Grant may be submitted for consideration by any registered employer within the banking sector. These include the banks, micro-lenders, retail finance institutions and specialist finance houses.  The application must, however, support the objectives of the National Skills Development Strategy and have an application to and a benefit for the banking sector.

All learnership grant applications will be evaluated by the BANKSETA.  

Criteria for 18.1 and 18.2 Learnership Grants 

The criteria are as follows:

· The applicant must be registered with the BANKSETA for skills development levy purposes

· The applicant must be up to date with levy contributions unless exempt from paying levies (proof of exemption must be submitted)

· The applicant must have qualified for mandatory grants (workplace skills planning grant or Investors in People grant)

· The equity ratio of learners placed on the learnerships must meet the minimum National Skills Development Strategy equity requirements of 85% black, 54 % female and 4% disabled

· The application for grants must be submitted on the prescribed application form  

· The grant must pertain to an existing, registered learnership

· The application must not exceed R300 000-00 per organisation per learnership grant

· The provider identified to deliver the training must be accredited to deliver the applicable qualification

· Applications must be for learners contracted during the current levy year

· The learnership for which the application for a grant is being made must address both business needs and scarce skills within the banking sector
· A successful track record in learnerships or funded projects. 
· Organisations must deliver the signed learnership agreement(s) to the 
BANKSETA within three months of notification of application approval.    
Applications for Learnership grants 

Please complete the Sector Grant application form in full. 

The completed application form for a learnership grant must be submitted to BANKSETA, Block 15, Thornhill Office Park, 94 Bekker Road, Midrand for the attention of Auma Nnane (auman@bankseta.org.za).
No late applications will be accepted. 

Communication of decisions

Decisions in respect of Learnership Grant applications will be communicated by fax or e-mail to applicants.
Application form for Learnership Grant
This application is made in respect of:

	Employed (18.1) learners

	

	Unemployed (18.2) learners

	









(Please tick to indicate) 

Applicant Contact Details


	Company name


	

	Skills Development

Levy Number
	

	Address:

Physical:

Postal:


	

	Learnership Contact person


	

	Telephone numbers:


· Landline


· Cell


	· 

	Fax number


	

	e-mail address 


	


Learnership Details

	Learnership Title and Registration Number

	

	Number of learners
	

	Amount applied for: R

(inclusive of VAT)

	

	Proposed start and end date of the learnership contract

	

	Name of proposed training provider


	

	Accreditation Status

(please provide proof of accreditation)


	

	Equity Breakdown


	Black
	Women
	Disabled

	Numbers


	
	
	

	Percentage


	
	
	


Business Case

	Business Need and Scarce Skill addressed by learnership intervention



	
What business need does this intervention address for your organisation?



	What Scarce Skill/s is addressed by the learnership?




Name of employer representative:
_______________________________

Signature of employer representative:
__________________________
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